
Why a Dues Increase? 
The importance of competitive dues for a 
competitive organization. 
 
A MEMO TO: All Members of the State Grange of 
Minnesota. 
FROM: The desk of the Master & President of the High State 

Grange of Minnesota. 
 
 

No money, no mission.  No mission, no money. 
—Mother Theresa 

 
Vibrant communities, sustainable agriculture, and a healthy state for every Minnesotan. 

—SGMN Mission Statement 
 
 

 
Introduction: The Grange, a Membership  

Based Organization 
 

Is it not clear. . .that we need something more substantial than a mere ordinary 
kind of organization? Let us, therefore, plan wisely to build the Grange;  
even as we have had to better equip ourselves in our respective enterprises.  
Let us increase the usefulness and improve the effectiveness of the  
Order of Patrons of Husbandry, that it may serve us better,  
even as we ourselves serve society in general—through the Grange. 

—Brother Herschel Newsom, National Master, 1967 
 
The Grange is and always has been an organization composed of individuals creating a fraternity 
of Sisters and Brothers working to create strong and vibrant communities while elevating 
Grangers to a higher womanhood and manhood.  Both endeavors, along with the multitude of 
programs that we have historically provided to Minnesota Grangers have relied upon the 
personal contributions of our members through dues and donations. There is a monetary cost 
associated with building more than a mere ordinary kind of organization. 
 

 



During the middle of the twentieth century, many State Granges across the country were able to 
build a non-fraternal membership through the sale of Grange Insurance. Even today, some State 
Granges continue to benefit from insurance sales providing an easy and sustainable income. The 
State Grange of Minnesota however, has always operated through the dues and contributions of 
our loyal members. The fact that we have persevered on our own merits—without the support of 
insurance kick-backs—is a history we should be proud of and embrace well into the future. 
 
The following proposed SGMN Dues Structure is meant to stabilize and accelerate the good 
work of our Granges while increasing the value of belonging to this amazing organization for all 
our Sisters and Brothers. The Executive Committee and others have worked tirelessly to create a 
dues structure that allows our members to choose the level at which they will support the 
Grange. As is the policy of the current State Grange of Minnesota leadership, no one will ever be 
prevented from participating as an active Grange member based on inability to pay dues. 
 
In an era where the average cost of a McDonald’s meal is $8.95, a Caribou Coffee is $4.60, and 
Netflix is $119.89 annually, isn’t the Grange worth at least $10.00 a month? It is vital that each 
of our members contemplate the value we place on what the Grange has historically 
accomplished, is currently accomplishing, and will continue to accomplish for each of us, our 
communities, and our country. What value do you place on the Grange? Imagine all that we can 
once again accomplish when we place a respectable value on our organization. It is time to 
reinvest in the State Grange of Minnesota and all our Subordinate Granges. 
 
As we hold true to our progressive roots and again strive to rebuild the Grange in the great State 
of Minnesota, it is essential that all Minnesota Grangers read and familiarize themselves with 
this memo and the attached resolution before partaking in discussions on the Executive 
Committee’s proposed SGMN Dues Structure.  
 
This is a pivotal moment for the State Grange of Minnesota. Many State Granges will be 
watching us as we again take the lead in innovation and the implementation of new ideas to keep 
the Grange active and relevant in the twenty-first century. The current streamlined status of the 
SGMN is a once in a lifetime opportunity for each of us to be the leaders in maintaining the 
survival of an organization which we all hold dear.  
 
We look forward to the next few months of discussions and your support in moving our beloved 
Grange into the future. 
 
 
Fraternally, 
 
Brother T.J. Malaskee 
Master & President, State Grange of Minnesota 

 



 
Sister Gwen Swenson, SGMN Overseer 
Sister Donna Champion, SGMN Secretary 
Sister Ashly Wyatt, SGMN Treasurer 
Sister Roxy Appel-Wigton, SGMN Executive Committee 
Brother Bob Moore, SGMN Executive Committee 

Not a Community Service Organization  
but an Organization that does Community Service 

 
Why would I pay to belong to an organization just to volunteer? 

—Sister Ashley Wyatt 
 
When asked “What’s the Grange?” more often than not, Grangers themselves find it difficult to 
describe who we are. We tend to fall back on one of two answers: “We’re a farming 
organization,” or more commonly, “We’re a community service organization.” One of the 
greatest disservices the Grange has done to our members over the last fifty years is in not 
teaching us how to talk about our own organization. In Minnesota, we have a clean slate on 
which to discover how to talk about who we are and what we do to meet our mission and grow 
membership. This clean slate includes an opportunity to take a fresh look at a progressive dues 
structure. 
 
The truth of the matter is that while both of the above statements are components of what and 
who we are, they are not the entirety of the Grange. We are a grass-roots fraternal organization 
advocating for vibrant communities, sustainable agriculture, and a healthy state for every 
Minnesotan. Striving to meet this mission takes funding, and as a membership based 
organization, that funding is supported through the monetary value our members place on the 
Grange. 
 
Has anyone joined the Grange based on the statement, “We’re a community service 
organization?” Perhaps in the middle of the twentieth century, but certainly not at the start of the 
twenty-first century. As Sister Ashley Wyatt, SGMN Director of Legislative Programming says, 
“Why would I pay to belong to an organization just to volunteer?” 
 
While the Grange does much good for our communities through volunteerism and community 
service, there are a plethora of non-profit organizations our members and potential members can 
support by volunteering at no monetary cost. As we discuss the important topic of dues increases 
and the issues associated with the value we place on the Grange, it is important to look at the 
history of community service in the SGMN. 
 

 



When the State Grange of Minnesota was organized in 1869, the concept of community service 
didn’t exist in the American psyche. The lesson of the Third Degree, Charity, was meant to 
encompass Grange directed projects alleviating the hardships of Grange members and issues in 
line with the progressive ideals of the Grange.  
 
The rise of fraternal organizations in the middle of the twentieth century was largely based on the 
new concept of community service: “Services volunteered by individuals or an organization to 
benefit a community or its institutions.” During this time it was seen as the duty of religious and 
fraternal institutions to broaden nineteenth century ideas of charity to include financially 
supporting outside organizations such as volunteer fire-departments, scouting groups, and other 
charitable causes not directly related to the organization’s mission. While this was and still is an 
important part of what we do as Grangers, it has diluted what we do for ourselves. Too often, we 
raise money to support other organizations at the detriment of supporting ourselves.  
 
In 2017, the idea of joining a fraternal organization to volunteer and partake in community 
service work is non-existent in the minds of our potential members. The twenty-first century 
onslaught of thousands of local 501c(3) non-profits makes joining organizations like the Grange 
solely to volunteer redundant and a middle step that can logically be eliminated. Likewise, the 
benefits we can provide our members though investing in ourselves should take precedence to 
organizations who have established foundations, fundraising tools, and paid staff dedicated to 
raising funds for their own organizations. 
 
As the Grange, we need to embrace the original tenets of our organization: supporting education, 
partaking in advocacy, expanding equality, and building vibrant progressive communities. 
Embracing these values in ourselves will allow us to redefine our identity as community leaders. 
We need to invest in ourselves and Grange specific programming devoted to education, 
advocacy, leadership development, as well community service. This renewed investment will 
grow our membership. The development and sustainability of these programs will take funding, 
and are worthy of the investment of our members who place value in the Grange. 
 

A History of SGMN Grange Dues 
 

There’s got to be some skin in the game. 
—Brother Bob Moore 

 
The argument that increasing dues will prevent potential members from joining the Grange is 
false one.  For example, research bears out that persons who spend more in gym memberships 
are increasingly likely to make use of that membership on a regular basis and appreciate the 
benefits of that membership. Likewise, a look at the history of Grange dues refutes the theory. 
 

 



Over the decades following the organization of the State Grange of Minnesota, a Grange dues 
structure didn’t exist on any level beyond the Subordinate Division. The National Grange’s 
revenue came from income derived trough Subordinate Grange application fees as well as 
speculation in high-risk investments. Without a National Building or programming, National 
Grange expenditures were applied to a small National staff (including Oliver Hudson Kelley and 
Caroline Hall), publications and advertisements, and stipends for Grange organizers. 
 
Subordinate and State Granges (Pomona Granges were not yet sanctioned by the National 
Grange and were separate, fringe groups at this time) received revenue through application fees 
for each Degree, as well as speculation and investments in cooperative ventures. Degree 
application fees were generally divided by gender.  SGMN records show that in 1883, the Fifth 
Degree (then the State Grange Degree) application fee was $6.00 for men and $4.00 for women. 
Given inflation costs, those application fee costs would be $156.71 and $104.47 today. 
 
Likewise, in 1879, Crescent Grange was charging $1.00, $2.00, $3.00, and $4.00 respectively for 
each of the first four Degrees. We can assume this was common practice in Subordinate Granges 
at least through WWI. Given inflation, Grange members needed to spend nearly $300.00 before 
they were recognized as voting members of their Subordinate Grange.  
 
Our best records on actual dues comes from the Minnehaha Grange archives now in the 
collection of the Minnesota Historical Society. In 1879, Minnehaha Grange dues were $2.25 for 
men and $1.75 for women per meeting. At two meetings a month, Minnehaha Grangers were 
investing $1,411.44 and $1,097.79 annually in 2016 dollars to their Subordinate Grange. 
 
As Grange membership exploded after WWII, dues plateaued in relation to membership growth 
and major sponsors such as Sears. Our most comparable records of State Grange of Minnesota 
dues at this time are documented in 1953 at $5.00 ($45.57 in 2016 dollars) per Minnesota Grange 
member going directly to the State Grange. With 3,300 Grangers in Minnesota at the time, the 
1954 operating budget for the State Grange of Minnesota was $16,500, or $149,636.54 in 2016 
dollars. 
 
Throughout these eras, Minnesota Grangers realized the value of belonging to this amazing 
organization. Our forbearers recognized the idea of having “skin in the game,” as Brother Bob 
Moore, SGMN Executive Committee Member often says.  It’s the concept that having members 
who value our organization combined with their willingness to invest monetarily directly relates 
to the strength of the organization and the quality of programming and events. Likewise, the 
opposite equation contributes to the instability and weakness of the organization, and the 
stagnancy of inferior programming and events. 
 
 

 



Annual Cost Comparables  
(Research compiled from 2015-16 statistics) 

 
It’s important to know what other organizations charge for membership. 

—Sister Gwen Swenson 
 
Girl Scouts: $105 - $270 annually 
Annual Girl Scout Dues (national & local) average range: $75-$240. 

Girl Scout uniforms average $30. 
Girl Scouts of America has an impressive foundation that helps buy down the cost of 

membership. 
Girl Scout Cookies sales are required, providing a low-return funding source. 

 
Boy Scouts: $315 - $490 annually 
Annual Boy Scout Dues (national & local) average range $75 - $250. 

This doesn’t always cover the cost of Boys Life magazine, required camping trips, and 
fees for other events and programs such as Pinewood Derby which can add up to another $100 
annually. 

Boy Scout uniforms are prices at $140. 
Boy Scouts often offset the cost of dues and other fees through time intensive, low-return 

fundraising. 
 
4-H: Free 
 
FFA: $27 - $80 annually 

This doesn’t count the cost of uniforms or attendance at regional, state, or national 
conferences.  FFA Jackets cost between $50 and $75. 
 
Minnesota Farm Bureau: $55 - $80 annually 
 
Minnesota Farmer’s Union: $75 annually 
 
Freemasons, Blue Lodge: $125- $300 annually 
 
Elks Club: $240-$1,000 annually 

The cheapest Elks Club in the country, Elks Club Pennsylvania charges a $75 initiation 
fee and $40 for the year. 

 



The most expensive, the Honolulu Elks Club charges a $1,000 initiation fee and $25 per 
month. 
 
Rotary: $900 annually 
 

What We want to do with Our Dues 
 

Dues are the lifeblood of our organization.  
We must ensure that dues are set at an appropriate level to both maintain and 
grow the Grange. Competitive dues allow the SGMN to continue providing 
quality programming while instituting initiatives that will make  
Minnesota Grangers Proud. 

—Brother Christopher Szkutak 
 
Belonging to the Grange should inspire pride in our Sisters and Brothers. Reestablishing 
publications, maintaining a state-of the art website with information and resources, providing 
outstanding Lecturer’s programs and community service opportunities that all of our Subordinate 
Granges can partake in, and hosting fun and inspirational State Grange events such as State 
Session, GRIT Day, Hot-Dish Cook-Off, Legislative Drive-In, State Picnic, and Family Camp 
Jamboree are important priorities for SGMN leadership.  
 
In order to compete with our members’ and potential member’s time and investment, we need to 
be the best we can be at all that we do. We need to value ourselves and in turn invest that value 
into ourselves.  The flowing is a non-comprehensive list of some of the expenditures of the State 
Grange of Minnesota. 
 
Mailing/publications/blog: $26.00 per household annually. 

Minnesota Grange Gleaner magazine:  $6.00 per issue per household to print and mail. 
(Two issues a year, $12 annually) 

Monthly updates: $2.00 per month per household (Ten monthly updates, $10 annually) 
Greeting cards and additional mailings: $2.00 per member annually. 

 
General operations: Currently cost approximately $4.00 per member per year. 

This includes insurance, office supplies (much of which is currently paid out of pocket by 
officers and directors), additional web-site fees, and other operational costs. 
  
Leadership scholarships: Currently non-existent, but a priority of SGMN leadership to support 
Minnesota Grangers attending State and National Grange events. We want as many of our 
members as possible to have the resources to attending Grange events regardless of distance or 

 



cost. Involvement is a vital component of growing current and future leaders to guide our 
organization.  
 
Stipends/mileage: Currently Executive Committee Members, State Master & President, and 
SGMN Directors such as Director of Legislative Programming pay out of pocket to attend 
Minnesota Granges and events across the state and nation, as well as required meetings to 
operate and maintain the State Grange of Minnesota. These dedicated leaders annually contribute 
thousands of dollars to our organization. Stipends and mileage reimbursement would better 
support our elected leadership. 

Likewise, with the creation of the new Minnesota Grange Foundation, we will want to 
invest in researching and applying for grants to support our Granges across the Minnesota. 
Stipends for grant writers will increase the viability of attaining these grants. 
 
Events and programming: Currently the SGMN has little funding to support our growing 
quality events and programming. As we believe that the Lecturer’s program is the most 
important component of a Subordinate Grange Night, we likewise believe that to truly build a 
state-wide fraternity of Sisters and Brothers devoted to each other and the mission of the State 
Grange of Minnesota, quality SGMN events and programs are essential and worth funding. 
Currently the SGMN struggles to support events and programming through existing dues, and 
the majority of funding is supplied out of pocket from state leadership and members.  

Events such as State Session, GRIT Day, Hot-Dish Cook-Off, State Picnic, Family Camp 
Jamboree, Harvest Moon Barn Raising and others as well as current programs such as the 
Grange Fair, legislative programs, community service programs, and future programs such as 
SGMN Book Club and the Traveling Lecturer, should be tools to engage our members as well as 
grow our membership.  
 

The Risk of Stagnancy 
 

The Grange will only be special when we make the Grange special. 
—Brother T.J. Malaskee 

 
As Grangers, we pay less to belong to this organization now than in our entire history. If the 
argument that raising dues will prevent persons from joining, the contrary is implied and we 
should see our numbers sky-rocketing. The truth of the matter is that maintaining an increasingly 
low dues structure has only hurt our organization. What will swell our Sisters’ and Brothers’ 
pride, and what will encourage potential members to become active members isn’t the cheap cost 
of membership, it is the quality of what we do.  It is in making ourselves special. 
 
As membership in the Grange has not only waned, but declined at an alarming rate, we have 
attempted to maintain a status quo and the face of viability by cutting programs and truncating 

 



events such as State Session to bare bones. Meanwhile, a diminishing pool of leadership has 
required that fewer and fewer individuals absorb more and more work.  
 
The great former National Youth Director, Wib Justi encouraged Grange Youth to reply to a 
request with “I’d be delighted!” But that phrase can no longer be utilized with the zeal it once 
was. Forty years ago, each of us would have proudly answered “I’d be delighted!” to whatever 
project we may have been asked to help with. At that time, there were enough Grangers to assist 
with a plethora of projects, yet as membership decreased, we have still touted the phrase, “I’d be 
delighted!” to every request until each of us is overloaded and on the verge of burning out. 
 
To compensate with the ever-looming cloud of burnout, our Granges have forgone some of our 
greatest assets to membership engagement and growth: meeting monthly, our beautiful ritual, 
degree work, eliminating a complete Lecturer’s Programs, and attending SGMN events. To 
rationalize these actions, we have told ourselves that talking about and practicing our traditional 
meeting structure and ritual and raising dues will prevent members from joining. We have, in 
effect, made ourselves stagnant and un-special. 
 
So we have existed for the last forty years convincing ourselves that we need to abandon the 
essence of who we are as the heirs of Oliver Hudson Kelley’s Grange Movement. We have 
become stagnant and that stagnancy has lead us to the near extermination of the Grange in 
Minnesota. 
 
To rebuild the Grange in Minnesota and support our Granges, we need to place value in our 
organization and ourselves and invest in the tools to make us the best Grange we can be. Those 
tools require a new infrastructure of operations, publications, programming and events. In 
looking at a changing American culture, we don’t need to reinvent the wheel to make the Grange 
valued by our members and grow membership. We need to invest in translating the original 
ideals and objectives of the Grange into meaningful and relevant ideas for twenty-first century 
Grangers. The danger of stagnancy can only be quelled by the death of the Grange or a 
reinvestment in the value of what we are working to accomplish. 
 
In a recent conversation between Brother T.J. Malaskee and Sister Carly Itami, Sister Itami 
reminded our State Master, “I think too often we sell our organization short. . . saying ‘it’s 
dying,’ so we have to be ‘cheap’ in order to stay above water. If we invested in our quality with 
more funds for what we do and how we do it,  we would be valuable and wouldn’t be able to 
keep the members away.”  
 
We need to re-invest in ourselves. We need to once again, make the Grange special. 
 

Hope for the future 

 



 
I long to see the great producers in our country turn their eyes up from their work,  
stir up those brains, make them discard their old almanacs and signs of the moon  

and imagine what a volcanic eruption we can produce in this age!  
Everything is progressing, why not the farmers; make them progressive,  

make them understand theirs is the greatest calling on earth! 
—Father Oliver Hudson Kelley 

 
There is hope for the future of the State Grange of Minnesota. As we look to both the past and to 
the future, the best asset we have is that we are at a point of reinvention and essential rebirth. The 
State Grange of Minnesota is in an ideal place to both stabilize ourselves, and serve as a model 
Grange for the twenty-first century.  
 
In Minnesota, we have the strongest tie to Grange history, heritage, and tradition of any State 
Grange in the nation. Likewise, we have an abundance of progressive audiences from which to 
draw membership.  
 
Kelley believed that for the Grange to truly be successful, Granges needed locations in both rural 
and urban areas.  The idea of rural advocacy is not part of the original tenets of the Grange. With 
an aging and declining population, rural communities aren’t looking for new fraternal or 
community service organizations, and our resources would be wasted by attempts to organize 
Granges in rural communities. With ripe audiences of potential members, we can position 
ourselves into an ideal situation for once again organizing Granges in rural Minnesota as the 
demographics shift, and the rural areas will again be populated with a growing young citizenry in 
the coming decades. 
 
And this requires that we first and foremost support our existing Granges, in particular our rural 
Granges: Oak Leaf, Clear Lake, and Lake Hubert Granges as laid out in the SGMN Strategic 
Plan unanimously adopted by the High State Grange of Minnesota Delegate Body last year.  We 
need to make these Granges strong and secure, valued by existing members and a worthwhile 
investment for potential Grangers. 
 
Investments in these Granges will require not only a dedicated leadership, but also a dedicated 
funding source. These components will contribute to the survival and growth of our existing 
rural Granges and as a model for new rural Granges in the future. 
 
Outside of our rural Granges, we need to look at the original ideas of the Grange, giving 
Americas a collective voice, supporting independence through agriculture, expanding liberty and 
equality, and upholding education.  The State Grange of Minnesota must look at using our 148 
year-old bully pulpit to bridge the divisive partisan gap between rural and urban Minnesota. In 
succeeding with this initiative, we can engage three new future member demographics, 1: young 

 



urban foodies/agriculturalists looking for an education and advocacy organization, 2: newly 
established suburbanites looking for traditions and a community, and 3: a growing Baby Boomer 
Generation looking for experiential activities.  
 
To reach these untapped audiences and keep the Grange alive and vibrant in Minnesota, we need 
to compete with other investments in terms of time and money.  What’s going to get members 
off their sofa with a night of Netflix and wine, and show up to a Grange Night?  We need to 
represent ourselves as a professional organization, an organization with purpose, an organization 
that provides value over every other option with which to spend our time. 
 
The hope of the Grange is that we have new audiences, and with these audiences the Grange will 
survive and even thrive. The challenge is investing in what these audiences want, and developing 
the means to give it to them. 
 
The following proposed SGMN Dues Structure is meant to assist in accomplishing the 
aggressive goals of the 2016 SGMN Strategic Plan by best supporting our longstanding 
members while invigorating new and future Grangers.  It is an idea that has been under 
construction for over a year.  Our devoted leaders have spent hundreds of hours researching, 
writing and defining this radical idea. This forward-thinking proposal has come about with a 
great deal of research, intense reflection, a deep exploration of other organizations, a need to 
survive, and a desire to be the best. The Grange has always been an organization of courageous 
radical ideas, and we believe that for the future of the State Grange of Minnesota, this is a good 
idea.  
 
Good ideas are meaningless without the courage to act.  It’s time we rediscover our courage.  It’s 
time we act. 

 
 
 
RESOLUTION: SGMN DUES STRUCTURE 
As submitted by the Executive Committee of the High State Grange of Minnesota 
*Resolution Number not yet assigned 
 
WHEREAS: The daily and annual operations of the State Grange of Minnesota require funding, 
and 
 
WHEREAS: the current dues structure does not provide the State Grange of Minnesota to grow 
and adequately function, and 
 

 



WHEREAS: the State Grange of Minnesota needs additional funds to support our Mission, 
Vision, and our Granges while providing programming that will help increase our membership, 
and  
 
WHEREAS: we can only grow as an organization if we provide the tools to excite our members 
and the public, and  
 
WHEREAS: The Delegate Body of the High State Grange of Minnesota, meeting in due and 
amble form at the 144th Annual Session of the State Grange of Minnesota (October 16, 2016), 
unanimously voted to adopt a Strategic Plan for the State Grange of Minnesota, and, 
 
WHEREAS: the State Grange of Minnesota needs funding to maintain our own efforts and 
traditions in conjunction with fulfilling the goals set out in the adopted Strategic Plan for the 
State Grange of Minnesota, therefore, 
 
BE IT RESOLVED: that the entirety of the State Grange of Minnesota Bylaws, Article XI, Fees 
and Dues be changed to read: 

 
 
Article XI 
Memberships and Dues 
 
Section 1, Fraternal Membership 
 
11.1.1 The High State Grange of Minnesota recognizes a “Fraternal Grange Member” as a 
member in good standing of a Subordinate Grange. 
 
11.1.2 The total dues for a Fraternal Grange Member shall be $10.00 monthly to be paid via 
direct deposit to the State Grange of Minnesota. 
 
11.1.3 Subordinate Granges may vote to approve additional dues for Fraternal Grange Members. 
 
11.1.4 Fraternal Grange Members in good standing may serve as an officer, director, and/or 
delegate at Minnesota Subordinate, Pomona, and State levels of the Order of Patrons of 
Husbandry. 
 
11.1.5 For every Fraternal Grange Member (having been a Grange member for at least 12 
months) in good standing at the end of the third quarter, the Subordinate Grange to which that 
member belongs will receive a Booster Grant of $50.00.  
 

 



11.1.6 Booster Grants will only be presented at the Annual Session of the High State Grange of 
Minnesota, beginning in 2018. 
 
11.1.7 Booster Grant funds may not be used to directly reimburse members, but may be used to 
subsidize the cost of attending State or National Grange events. 
 
11.1.8 Booster Grant funds may not be used as donations, gifts or grants to organizations outside 
of the Grange 
 
11.1.9 Any Fraternal Grange Member or person wishing to become a Fraternal Grange Member 
may work with the Master of the High State Grange of Minnesota to come up with a mutually 
agreed upon individual dues structure. 
 
 
Section 2, Fraternal Family Membership 
 
11.2.1 The High State Grange of Minnesota recognizes a “Fraternal Family Membership” as a 
household membership in a Subordinate Grange consisting of two adults and any youth aged 14 
years-old to 18 years-old and residing at the same address. 
 
11.2.2 Each declared resident will be considered a member and receive voice and vote at 
Subordinate Grange meetings. 
 
11.2.3 The total dues for a Fraternal Family Grange Membership shall be $15.00 monthly to be 
paid via direct deposit to the State Grange of Minnesota. 
 
11.2.4 Subordinate Granges may vote to approve additional dues for Fraternal Family 
Memberships. 
 
11.2.5 Fraternal Family Grange Members in good standing may serve as an officer, director, 
and/or delegate at Minnesota Subordinate, Pomona, and State levels of the Order of Patrons of 
Husbandry. 
 
11.2.6 For every Fraternal Family Grange Membership (having held a membership for at least 12 
months) in good standing at the end of the third quarter, the Subordinate Grange to which that 
membership belongs will receive a Booster Grant of $60.00. 
 
11.2.7 Booster Grants will only be presented at the Annual Session of the High State Grange of 
Minnesota beginning in 2018. 
 

 



11.2.8 Booster Grant funds may not be used to directly reimburse members, but may be used to 
subsidize the cost of attending State or National Grange events. 
 
11.2.9 Booster Grant funds may not be used at donations, gifts or grants to organizations outside 
of the Grange 
 
11.2.10 Any Fraternal Family Grange Member or family wishing to become a Fraternal Family 
Grange Members may work with the Master of the High State Grange of Minnesota to come up 
with a mutually agreed upon individual dues structure. 
 
 
Section 3, Individual Associate Membership 
 
11.1.1 The High State Grange of Minnesota recognizes a “Individual Associate Member” as an 
individual supportive member of a Subordinate Grange. 
 
11.1.2 The total dues for a Fraternal Grange Member shall be $5.00 monthly to be paid via direct 
deposit to the State Grange of Minnesota and to increase proportionately as dues to the National 
Grange may increase. 

 
11.1.3 Subordinate Granges may vote to approve additional dues for Individual Associate 
Grange Members. 
 
11.1.4 Individual Associate Grange Members in good standing may serve as an officer and/or 
director at the Minnesota Subordinate level of the Order of Patrons of Husbandry. 
 
11.1.5 Individual Associate Grange Members may not serve as an officer, director, and/or 
delegate at Minnesota Pomona or State Levels of the Order of Patrons of Husbandry. 
 
11.1.6 Individual Associate Grange Members are not eligible for Booster Grants. 
 
11.1.9 Any Individual Associate Grange Member or person wishing to become an Individual 
Associate Grange Member may work with the Master of the High State Grange of Minnesota to 
come up with a mutually agreed upon individual dues structure. 
 
 
Section 4, Business Associate Membership 
 
11.4.1 The High State Grange of Minnesota recognizes supportive Business Associate 
Memberships. 

 



 
11.4.2 Business Associate Members may hold no officer, director, or delegate positions at any 
level of the Order of Patrons of Husbandry. 
 
11.4.3 Business Associate Members shall never have a voice or vote in the Grange. 
 
 
 
Section 5, Collegiate Membership 
 
11.5.1 The High State Grange of Minnesota recognizes a “Collegiate Grange Member” as a 
member of a Collegiate Grange, or a Subordinate Grange Member currently enrolled in college 
or university or a Subordinate Grange Member having graduated from college or university 
within the previous three years. 
 
11.5.2 The total dues for a Collegiate Grange Member shall be $5.00 monthly to be paid via 
direct deposit to the State Grange of Minnesota. 
 
11.5.3 Collegiate Granges may vote to approve additional dues. 
 
11.5.4 Collegiate Grange Members in good standing may serve as an officer, director, and/or 
delegate at Minnesota Subordinate, Pomona, and State levels of the Order of Patrons of 
Husbandry. 
 
11.5.5 For every Collegiate Grange Member in good standing at the end of the third quarter, the 
Collegiate Grange or Subordinate Grange to which that member belongs will receive a Booster 
Grant of $20.00. 
 
11.5.6 Booster Grants will only be presented at the Annual Session of the High State Grange of 
Minnesota beginning in 2018. 
 
11.5.7 Booster Grant funds may not be used to directly reimburse members, but may be used to 
subsidize the cost of attending State or National Grange events. 
 
 
11.5.8 Booster Grant funds may not be used at donations, gifts or grants to organizations outside 
of the Grange 
 
11.5.9 Any Collegiate Grange Member or person wishing to become a Collegiate Grange 
Member may work with the Master of the High State Grange of Minnesota to come up with a 
mutually agreed upon individual dues structure. 

 



 
 
Section 6, Ceres Membership 
 
11.6.1 The High State Grange of Minnesota recognizes a “Ceres Grange Member” as a member 
of a Ceres Grange; a Grange based at a nursing home, care facility, assisted living facility, or 
retirement community. 
 
11.6.2 The total dues for a Ceres Grange Member shall be $5.00 monthly to be paid via direct 
deposit to the State Grange of Minnesota. 
 
11.6.3 Ceres Granges may vote to approve additional dues. 
 
11.6.4 Ceres Grange Members in good standing may serve as an officer, director, and/or delegate 
at Minnesota Subordinate, Pomona, and State levels of the Order of Patrons of Husbandry. 
 
11.6.5 For every Ceres Grange Member in good standing at the end of the third quarter, the 
Ceres Grange to which that member belongs will receive a Booster Grant of $20.00. 
 
11.6.6 Booster Grants will only be presented at the Annual Session of the High State Grange of 
Minnesota beginning in 2018. 
 
11.6.7 Booster Grant funds may not be used to directly reimburse members. 
 
11.6.8 Booster Grant funds may not be used at donations, gifts or grants to organizations outside 
of the Grange 
 
11.6.9 Any Ceres Grange Member or person wishing to become a Ceres Grange Member may 
work with the Master of the High State Grange of Minnesota to come up with a mutually agreed 
upon individual dues structure. 
 
 
Section 7, Heritage Membership 
 
11.7.1 The High State Grange of Minnesota recognizes a “Heritage Grange Member” as a 
Subordinate Grange Member who has been a member in good standing for ten or more 
continuous years as of State Session, 2017. 
 
11.7.2 Grange Members meeting these requirements may apply for Heritage Grange 
Membership by December 31, 2017. 
 

 



11.7.3 Heritage Grange Dues shall be locked in at $30.00 annually, payable to the State Grange 
of Minnesota within the first quarter of the calendar year and to increase proportionately as dues 
to the National Grange may increase. 
 
11.7.4 Heritage Grange Members agree to remain Grange Members and pay dues annually for 
the remainder of his/her life. 
 
11.7.5 Heritage Grange Members are not eligible for Booster Grants. 
 
11.7.6 Heritage Grange Members in good standing may serve as an officer and/or director at 
Minnesota Subordinate levels of the Order of Patrons of Husbandry. 
 
11.7.7 Heritage Grange Members may not serve as an officer, director, and/or or delegate at 
Minnesota Pomona or State levels of the Order of Patrons of Husbandry. 
 
 
 
 
Section 8, Junior Membership 
 
11.8.1 The High State Grange of Minnesota recognizes a “Junior Grange Member” as a member 
of a Junior Grange between the ages of five (5) and (13).  
 
11.8.2 The total dues for a Junior Grange Member shall be $10.00 per Junior Grange Member 
monthly to be paid via direct deposit to the State Grange of Minnesota. 
 
11.8.3 Junior Granges must meet a minimum of twice a month. 
 
11.8.4 A Subordinate Grange sponsoring a Junior Grange may vote to approve additional dues 
for the Junior Grange.  
 
11.8.5 For every Junior Grange Member in good standing at the end of the third quarter, the 
Junior Grange will receive a Booster Grant of $60.00. 
 
11.5.6 Booster Grants will only be presented at the Annual Session of the High State Grange of 
Minnesota. 
 
11.5.7 Booster Grant funds may not be used to directly reimburse members or parents of 
members, but may be used to subsidize the cost of attending State or National Grange events. 
 

 



11.5.8 Booster Grant funds may not be used at donations, gifts or grants to organizations outside 
of the Grange 
 
11.5.9 Any Parent of a Junior Grange Member or person wishing their child to become a Junior 
Grange Member may work with the Master of the High State Grange of Minnesota to come up 
with a mutually agreed upon individual dues structure. 
 
 
 
Section 9, Golden Sheaf Membership 
 
11.9.1 The High State Grange of Minnesota recognizes a “Golden Sheaf Member,” as a member 
who has maintained continuous Grange Membership for 50 years or more. 
 
11.9.2 The High State Grange of Minnesota may elect to wave all or a portion of a Golden Sheaf 
Member’s dues to the State Grange of Minnesota. 
 
11.9.3 The High State Grange of Minnesota may elect to pay all or a portion of the Golden Sheaf 
Member’s dues to the National Grange. 
 
11.9.4 Golden Sheaf Members are not eligible for Booster Grants.  
 
11.9.5 Golden Sheaf Members in good standing who have their dues paid for by the State Grange 
may serve as an officer, director and/or delegate at Minnesota Subordinate and Pomona levels of 
the Order of Patrons of Husbandry. 
 
11.9.6 Golden Sheaf Members in good standing who have their dues paid for by the State Grange 
of Minnesota may not serve as an officer, director, and/or or delegate at the State level of the 
Order of Patrons of Husbandry. 
 
 
Section 10, Affiliate Membership 
 
11.10.1 Where an affiliate membership is allowed, the member is responsible for paying the full 
amount of dues for the appropriate type of membership in both Granges. 
 
 
Section 11, Seventh Degree Club 
 
11.11.1 Any Grange Member having received the Seventh Degree may join  the Minnesota 
Grange Seventh Degree Club. 

 



 
11.11.2 The Seventh Degree Club shall meet at least once annually at the High State Grange of 
Minnesota’s Annual Session, but may meet additionally as appropriate. 
 
11.11.3 The Seventh Degree Club may set its own dues as appropriate. 
 
 
BE IT FURTHER RESOLVED, that all subsequent articles in the State Grange of Minnesota 
Bylaws be re-numbered accordingly, and, 
 
BE IT FURTHER RESOLVED, that these additions to the State Grange of Minnesota Bylaws 
take effect January 1, 2018. 
 

 


